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Programme

* What we need
* Jobs

* Training levels

 Current training analysis



Vi

SARINZ

SEARCH AND RESCUE INSTITUTE

IIIIIIIIII

#&{bqu olhers save bies

What we need
* What we are we training for?

 To what level?
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This session Is about individual
training



What are the jobs

 Review the information from the CIMS
session

« Do we need descriptors, outputs, tasks,
performance measures, competencies for
iIncident type?

 Are they generic or specialist roles?
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Training levels
Level One - Familiarisation training

Level Two - Can perform the task correctly,
although not with the speed and polished skill
required on the job.

Level Three - Can perform the task at the
level of accuracy and speed required on the
job.

Level Four - Additional practice after they
reach level three to produce a higher
retention of learning.



Current avo SAR training
* Awareness

» Backcountry Avalanche Course
e Stage 1

» Stage 2

 Diploma
 Avalanche SAR

* CIMS

* What is currently happening/ are we doing it
well?

» What are the gaps/ opportunities?




CIMS specific training
* Awareness — everyone
e Lead a team

 Perform a command role
* Manage a section
 Coordinate resources
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Where to next?

*Need for defined and agreed Avo SAR jobs

Define incident type?

*Develop descriptors, outputs, tasks,
performance measures, competencies for
Incident type?

AWEG role for training design, develop,
delivery?
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